A massive 80% of UNISON members voted in favo
of taking strike action to defend their pensions.

The result will see over 850,000 UNISON members
taking national industrial action in parallel with dimer
450,000 employees represented by 7 other trade unions
unless the Government reconsiders their unfair, counter-
productive and completely unnecessary proposals.

The first day of all-out strike
‘~ action will take place on Tuesday,
PROTECT = 28th March, with any further actic
OUR PENSIONS

course. Over 1.3 million people
will take strike action on that day,
in what the BBC reports will be the biggest industaietion
since the General Strike in 1926.

It is essential that this first day of actiemock-solid,
and that every council workplace is shut down. We need
send a clear message to the national employers afbthe
ernment that we will not let them trash our pensioitkaut
a fight. It is also imperative that all members geburch
with their local politicians to let them know why we have
been forced to take this course of action.
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predominantly in the South, are carrying
deficits, and we know why. Because some
Tory controlled local authorities took pension
holidays in the 1980s and 1990s. In effect,
they expect you to pay for their short term
political gain.

“We’ve also had the employers saying
that 25% of Council Tax bills are used to pay
for pensions. That is utter rubbish. The true

It was standing room only at the figure is actually below 4%. When UNISON
Branch AGM held in the Town Hall's largest pointed this out, the Government Actuary had
room, the Great Hall. Over 500 members to apologise for getting his sums wrong.”

heard Tony Caffery, Branch Secretary speak “Another little fib that the Government
on the issue of the moment, UNISON'’s have been trotting out is that they need to
campaign to defend our pensions. make these changes because the 85 rule is

He started out by pointing out that the discriminatory under EU rules. Unfortunately
Government’s proposals were an absolute for the Government, this was blown out of the
disgrace, meaning that any member under theater when the EU spokesperson on social
age of 53 will have to work until they are 65 affairs stated that pension schemes are not
or face massive reductions - up to a third - ircovered by the rules, and that the UK

their pension. Government is alone in the EU
“We have spent decades saying this.”

fighting for better pensions, and He also noted that local

UNISON is not going to stand Labour MPs and Councillors

idly by and let attacks on the had backed UNISON, calling for

hard won pension rights of a negotiated settlement, whilst

hundreds of thousands of our members go the local Liberal Democrat MP had not even

unanswered. given the Branch the courtesy of a response.
“To listen to some of the propaganda Every member was urged to contact their

coming out of the employers, you could be MP and Councillors. Tony finished by saying,
forgiven for thinking that we’re pension fat “If we are forced to take industrial action to
cats, retiring to a life of luxury at the defend our pensions, we need every member
taxpayer’s expense. Nothing could be furtheput on strike
from the truth. The average pension of a locaiction, every
government worker is just £3,800 per year. workplace
Women will have to get by on a pension of picketed and
just £1,600 per year; that's £31 a week.”  closed. If we
He moved on to examine some of the stand together,
other half-truths and falsehoods peddled by in UNISON, if
the employers and the LGA. we ensure that
“Apparently it’s all your fault. You're  our action is
living too long. That may be true for certain solid, if we
people. But if you're a female school cleanegnsure every

for example, you're not living longer. member is on a
Between 1972 and 1999, the average life  picket line, then
expectancy of a female cleaner did not we can win this
improve at all.” dispute.”

“It's true that some pension schemes,
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John Lewis, Salford Branch Secretary
and one of the elected, national negotiators
for UNISON in the pension talks, provided
the meeting with a clear and wide-ranging
briefing on the pensions negotiations.

He began by providing some background
on the negotiations. Next he outlined the three
main reasons why the Local Government
Association (LGA) and the Government said
that their proposed reforms to the pension

schemes were needed, before he carefully and _ _
forensically destroyed their arguments. there are problems in London and in the Tory
What follows here is a brief summary ofhire counties. The latter took ‘contributions

John’s incisive and comprehensive demolitidfP!idays’ whereby they simply didn’t pay into

of the reasons the employers have given fortheir pension funds or took advantage of a
our pensions to be trashed. Tory law that allowed reduced contributions

to assist the change from Poll to Council Tax.

“There is a pensions black-hole in the Local WWhy should we pay for their mistakes and
Government Pensions Scheme” their poor management of their funds? Whilst

In truth, the majority of the 89 pension fundsSCMe pension funds are performing badly, this

across the country that are part of the LGPSIS N0 reason to inflict pain on everyone but
are in sound financial health. For example, t§g0uld be dealt with by improving the
Greater Manchester scheme is one of the toff@nagement of these funds.

performing funds in the country. However, o
“The 85 year rule is discriminatory and

under illegal, and has to be removed”

Both the Government and the LGA keep
trotting this excuse out. In fact, occupational
pension funds are exempt from these rules,
with only the UK Government saying they
should be included! Even the EU Commission
have confirmed that the 85 rule does not need
to change.

“There is a Council Tax deficit in some
councils”

Again, a half truth. The LGA repeat that
pension contributions are crippling local
authorities. Independent research carried out
for UNISON showed that in fact that LGPS
costs are just 2.7% of Council Tax. These
findings will be used in the Judicial Review
that UNISON is taking, on the grounds that
the employers have used flawed figures as
part of the case for regulations they intend to
lay before Parliament.
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The election results were announced ¢

We need everyone out on strike on 28 Mart} AGM. The following were elected as

Please make sure that EVERYONE in your

Assistant Branch Secretaries: Wendy

workplace is a member of UNISON and respecté/lison, Pete Banks, Gwen Colgan, Cath
the strike that the vast majority of members hav®onnellan, Jim Mackrell, Brian Stangoe,

voted for.
We need as many people as possible on

Danny Wilson and Rena Wood.

Branch Secretary Tony Caffery was re-

picket lines on the day of action. The Branch is €lécted unopposed, as were Heather
currently organising for the day of action, and is Fairbanks, Education Officer, Rod Fawcett,
issuing further information regarding picketing, Communications Officer, and Wendy

etc to stewards. Strike materials are now being

Allison, Equalities Officer.

stockpiled in the Branch for use on the day. It's
vital that all workplaces are shut down on the di
of action. If you've any questions, contact the
Branch Office.

Exemptions from the strike are extremely
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unlikely, and have to be agreed with the Branc

beforehand.

Make sure you keep up the pressure on o
the Deputy Prime Minister, your local MP and o
your local councillors by writing to them, or eve
better, going to their local surgeries. This is an

important way that we can get even more electgd

representatives on our side, and get them to
increase the pressure on the LGA and the
Government to force them back to the negotiati
table. All we are asking for is the pension deal \
signed up to and fair treatment.

19 want to join UNISON and get more
V€ information about the benefits of

s

membership?

Do you want to become a steward and
help colleagues in your workplace?

Whatever your query or concern,
contact your workplace steward or
the Branch Office at:

UNISON Manchester
3 — 5 St. John Street
Manchester M3 4DN
Tel: 254 7500 Fax: 254 7515

Branch website:
www.unisonmanchester.org

e-mail:
branch@unisonmanchester.org

National helpline: 0845 355 0845




