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        As most members will know, negotiations over the Local 
Government Pension Scheme have been grinding on for a 
year now (see page 2). At the heart of the matter is the Tory-
run Local Government Association’s desire to cut our pension 
rights without protection.  
        UNISON’s position has been crystal clear; it is a breach 
of contract to change the terms of a deal halfway through, and 
the same protection offered to civil servants and NHS work-
ers pensions must be offered to local government workers. 
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1908 - the Old Age Pensions Act introduced 
the first general old age pension paying a non-
contributory amount of between 10p and 25p 
a week from the age of 70. 
 

1946 - Labour’s National Insurance Act 
introduces the basic flat-rate pension. 
 

1975 - Labour’s Social Security Pensions Act 
set up the State Earnings related Pension 
Scheme (Serps). 
 

1980 - link between state pension increases 
and average earnings broken by Thatcher's 
Conservative government under the Social 
Security Act. Had it not been broken, the 
basic state pension for a single pensioner 
would now be worth £30 a week more. 
 

July 2002 - MPs voted themselves a truly 
fantastic pension deal partly funded by the 
taxpayer paying up to 40% of the extra costs. 

October 2003 - UNISON issues a robust 
response to the Government Green Paper on 
pensions. 
 

January 2004 - 
UNISON launches 
campaign to Protect 
Our Pensions. 
 

September 2004 - Labour Government 
proposes changes to the Local Government 
Pension Scheme (LGPS) that would increase 
the pension age in the public sector to 65 and 
increase the minimum age at which a member 
can receive a pension from 50 to 55 years. 
 

October 2004 - UNISON welcomes the deal 
on pensions for health workers, the civil 
service and teachers guaranteeing lifetime 
protection for all current employees and their 
existing pension provision, and calls for 
similar provisions to be extended to local 
government workers. 
 

November 2004 - TUC lobbies Parliament, 
opposing proposed changes to the LGPS. 
 

December 2004 - UNISON invited to formal 
talks with Government and LGA. 
 

March  2005 - Following the Government’s 
refusal to negotiate, UNISON ballots all 
affected members over strike action. Over 
75% support strike action to defend their 
pensions. March 23 selected as the first day of 
action. Government wisely reconsiders and 
withdraws proposed changes to the LGPS. 
 

October 2005 - despite earlier promises to 
consult meaningfully with trade unions, the 
LGA and Government propose another set of 
changes to the LGPS, even worse than the 
earlier rejected ones. 
 

December 2005 - proposed changes to LGPS 
slightly watered down, leaving them 
uncannily similar to those proposed a year 
earlier. Government announces consultation 
will run until Feb 28 with intention to 
introduce the changes to LGPS in April 2006.�
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        UNISON’s  industrial action committee 
has authorised a strike ballot of one million 
UNISON members over changes to the local 
government pension scheme. 
        Eight other unions will also prepare to 
ballot their members - amicus, T&GWU, 
GMB, UCATT, NAPO, CYWU, FBU and 
NUT - a total of 1.5 million workers.  
        The clock is now ticking; UNISON 
officers will be doing everything they can 
over the next few weeks to try to negotiate a 
deal, but the Local Government Association 
and the Government must be in no doubt that 
we are serious. 
        Hence the ballot of 1.5 million workers 
will help to concentrate their minds. And if 
that doesn’t, then the resulting single biggest 
strike in the UK’s history will do. 
        This is the most significant issue our 
union has had to deal with for decades. It is 
about defending members’ pay from those 
keen to impose a pay cut on employees as 
they retire. Local government workers already 
have a worse scheme than other public sector 
workers and suffer extremely low pay, 
earning as little as £12,000 a year in stressful 
and physically demanding jobs at the front 
line of our public services.  

        UNISON will not let the employers 
erode our members’ pensions without a fight. 
        All we are asking is for equal treatment 
with other public sector groups who have had 
their existing pension benefits protected by 
the government. 
        We will keep members fully informed 
via newsletters and also via the Branch 
website. The Branch is also setting up a 
Pensions Campaign group. If you are 
interested in getting involved, please get in 
touch with the Branch immediately.  

)��
������������
���������
�����	��������������������������������������������� ��������������������������
         
        There is a window of opportunity before 
any industrial action may be required, and it is 
vital all members take action NOW by writing 
to their MPs and local councillors - let them 
know how you feel about being cheated.  
        If you’ve already contacted them, please 
forward copies of your replies to the Branch, 
and it’s always useful to remind your elected 
representative of your concerns and ask them 
what they’re doing to protect your pension...�
 
· Model letters are available via the 

Branch and national website, although 
letters written from your own point of 
view and stating your own particular 
concerns about the threat to your pension 
are always more effective. 

 
· Talk to your colleagues about this issue, 

and encourage them to write to their MP 
and local councillors. 

 
· Respond to the Government consultation 

on their proposed changes to the LGPS. 
Again, details are available via the 
website or the Branch Office. 

 
· Encourage all employees in your 

workplace to join UNISON - in times of 
struggle, that old cliché becomes truer 
than ever; unity is strength. 

 
· Pass on this 

newsletter to 
colleagues; if you 
require more 
information to 
pass onto 
workmates, etc 
contact the 
Branch and ask to 
be placed on the 
Stewards mailing 
list. 
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��������Put the date in your diary NOW; the 
Branch Annual General Meeting will be 
held on Wednesday 8 March at 12.30pm in 
the Great Hall in the Town Hall. 
        It will be more important than ever to 
have a big turnout at this AGM, given the 
ongoing struggle to defend our pensions, to 
show the employers we won’t allow them to 
trash our pension scheme. 
        The meeting takes place just days after 
the Government’s consultation on their 
proposed changes to our pension scheme 
closes, and will provide members with the 
latest information on the campaign to 
Protect Our Pensions. 

 

� Want to join UNISON and get more 
information about the benefits of 
membership?  

 

� Do you need help or advice about a 
problem at work?    

 

� Do you want to become a steward and 
help colleagues in your workplace? 

 

     Whatever your query or concern, 
     contact your workplace steward or  
     the Branch Office at: 
 
     UNISON Manchester 
         3 – 5 St. John Street 
              Manchester M3 4DN 
 
     Tel:  254 7500           Fax:  254 7515 
 
     Branch website: 
         www.unisonmanchester.org 
 
     e-mail:  
         branch@unisonmanchester.org 
      
     National helpline:    0845 355 0845 
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        How will the pension changes affect you? 
The Branch would like to identify cases where 
members will be particularly badly affected by 
the proposed limit on protection to 31 March 
2013 and other aspects of the draft Regulations. 
         
Contact the 
Branch and let 
Officers know 
how the 
changes could 
affect you so 
we can use 
real cases in 
our campaign 
to protect our 
pensions. �


