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Ballot papers have now been sent out to all meanbern 4 $
asking them whether, if necessary, they will take st + # 4 #
action to defend their pensions. No one wants to strikanb| ## $*
the face of a Tory-run LGA that seems hell bent orhtras | '& -2 6007
your pension, a solid YES vote might be the only thing thé & |&$ g#
stops them. % ' M

Vote YES for a fair deal, ask all your colleagieemin . 5
UNISON and contact your MP and Councillors and get th $ %
on our side. Do nothing if you want to work in an old folks I #
home - your office. $
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The Tory-run Local Government
Association (LGA) wants to short-change

Aside from all the work done over the

past couple of years on defending the LGPS,

members of the Local Government Pension UNISON has recently increased the pressure
Scheme (LGPS). The LGA have proposed on local councillors and the LGA by:

changes that will mean that from April this
year, anyone under 53 will have to work to 65
before getting an unreduced pension, no
matter how long they have worked and paid
into the scheme.

In other words, they want to change the
rules of the scheme and seem hell bent on
doing it without the agreement of its
members.

But other public service workers have
had their pensions protected by the
government. Why not members of the LGPS?

UNISON has been fighting to protect
your pension, and now more than ever we
need the help of every member.
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Members should:

- Make sure you've sent back your
postcard to John Prescott and get your
friends and family to sign up too!

- Let us know if you are going to be hit
badly by the proposed changes to the
pension scheme. We need examples: e-
mail the branch@unisonmanchester.org
and LGPS@unison.co.uk

- Get non-members in your workplace to
join UNISON. They need the
protection of a good union behind them

- Get friends and family to send the draft
letter on the UNISON website to their
MP’s and councillors, asking them to
support our campaign

- e-mailed all councillors in England and

Wales asking for their support for our
campaign to be raised within political
groupings and councils and for them to
lobby the LGA and John Prescott

- Asked Regions and Branches to meet

LGA members

- Circulated details of marginal ‘target’

councils and UNISON membership by
constituency to enable Regions and
Branches to demonstrate the possible
implications to councillors of not
supporting the campaign

- Undertaken detailed research on the

LGPS and established the real facts of
the matter. Publicised these facts in full
page ads in newspapers across the UK.



# ) In summary, the research notes that as
far as the LGPS membership is concerned:

Research carried out by the New Policy Across Britain, nearly four million people_
Institute for UNISON on the LGPS should belong to t_he LGPS. Of those that are still
make interesting reading for a Government ~ €mployed in the local government sector,

keen to make people behave responsibly and tWo-thirds are women, more than half of
save for their pension. them part-time. In 2004, half of the male

What the research reveals is that the ~ Pensioner members were getting no more

effect of the pension changes proposed by thethan £70 a week in pension while half of
LGA will reduce the take-up of the LGPS, the female pensioner members were getting
meaning more people will simply decide that N0 more than £36 a week.

it's not worth joining the LGPS and making a
contribution to their pension.

Instead they’ll simply rely on state
benefits and the Pension Credit when the time
comes for them to retire. Yet the Government
IS encouraging us all to behave responsibly
and make plans for the future, so it needs to
re-examine the LGA's irresponsible proposals
and over-rule them NOW.

Half of the people eligible to join the LGPS
work in just twelve occupations. Classroom
assistants are the most numerous. Others in
this top dozen include care assistants and
home carers, school mid-day assistants,
catering assistants and nursery nurses. The
great majority of these employees provide
services directly to members of the public.

In terms of the impact on central

government finances, it is estimated
that:

If there were no LGPS at all, all
the members relying instead on the
State Pension and Pension Credit
alone, the Government would be
about £2bn a year worse off due to
lower taxes and higher Pension
Credit and other benefit payments.
This is 50% of the amount that the
LGPS paid out in pensions and
annuities in the year to March 2005.

If the right to take an unreduced
pension at 60 is gradually phased out,
as planned, from October 2006, the
Government will bear between 35%
and 40% of the pension that is lost in
the form of lower taxes and higher
benefits.

The Government Actuary’s
Department has calculated that the
capitalised cost of protecting that
right for existing LGPS members as
£5.5bn. On that basis, the capitalised
cost to the Government of the loss of
protection would be around £2bn
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Firstly, lets get one thing crystal clear:
pensions are in effect YOUR wages, with the
payment of wages deferred until you retire.

The £27 billion deficit that the Government
claim exists in the LGPS sounds a lot, but it is
spread across 89 funds.
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UNISON Manchester’s Annual
General Meeting takes place on Wednesda!
8 March at 12.45 in the Great Hall in
Manchester Town Hall. All members have
been invited to attend, and a big turnout is
vital this time. Every workplace should send
at least one person to hear the latest on the
pensions issue. An emergency motion with
the latest information relating to the LGPS
proposals will be debated. Come down and
have your say.

And as usual, the results of the Branct
Officer elections will also be heard at the
meeting. The ballot papers have been issue
and the deadline is 12 noon on 6 March..
Make sure you use your vote.

And the fact there is a deficit is mostly the
fault of councils, such as Kent County Council
where LGA chair, Sir Sandy Bruce Lockhart, is
the Leader. His council reduced its contribution;

to the scheme in the early 1990s to take advanfage

of a Tory law brought in to help the transition
from the hated Poll Tax to the Council Tax.

What this means is that our wages were s
on reducing the impact of the transition (i.e.
keeping down Council Tax rates).

However, our members didn’t stop paying
into the scheme... And now Sir Sandy wants ug
pay (again) for the Conservative’s mistakes.

It gets worse: he wants any savings from t

proposed changes to the scheme to be spent op

reducing employer contributions even further; ig

keen to get rid of the final salary scheme element

altogether; and finally has said he refuses to
negotiate on protecting our pensions “even if it
doesn’t cost the employer a penny.”

As you might expect, double-barrelled Sir
Sandy is not expected to retire on a pension of
£70 per week.

If you're happy with the Tory chief of the
LGA playing politics with your wages, and want
to let him continue, then just do nothing.

If however, you've got plans for your life
other than possibly working yourself into an ear
grave, then take action in UNISON now.
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Want to join UNISON and get more
information about the benefits of
membership?

0 po you want to become a steward and

help colleagues in your workplace?

he
Whatever your query or concern,

contact your workplace steward or
the Branch Office at:

UNISON Manchester
3 — 5 St. John Street
Manchester M3 4DN
Tel: 254 7500 Fax: 254 7515

Branch website:
www.unisonmanchester.org

e-mail:
branch@unisonmanchester.org

National helpline: 0845 355 0845




