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       Delegates at Annual Conference voted 
unanimously to pile on the pressure on the  
government to ensure we get a fair deal on  
pensions. 
       Anger at the government’s actions was 
evident in one debate, where a some delegates 
argued we should immediately re-commence 
industrial action in a bid to strike a way to a 
settlement. However, the majority of delegates 
took the view that the best chance of a fair reso-
lution was to allow time for negotiations to pro-
gress further, but to keep the pressure of strike 
action live should negotiations not deliver the 
satisfactory result that members demand. 
       So what’s happened since the strike on 28 
March?  
       Following the massive strike, the LGA and 
the Government shelved their plans for our 

pensions, and have 
since consulted on 
some proposals for 
extending the existing 
inadequate and unac-
ceptable proposals. 
        The Branch has submitted a response to 
these proposals, along with numerous other 
members, branches, regions and the national 
union. Our response notes that these proposals 
are unacceptable, hence our ongoing campaign 
to push for full protection of our existing     
pensions entitlements alongside improvements 
to the Local Government Pension Scheme to 
existing and future members. 
        UNISON has also lodged a judicial review 
to challenge the governments interpretation that 
the 85 year rule would breach age discrimina-
tion legislation. The High Court has granted us 
leave to proceed, and should our appeal win, 
the government’s LGPS amendment proposals 
would be ruled out of order, paving the way for 
full pension protection. 
        Finally, national UNISON negotiators 
have met with the government and the employ-
ers to begin negotiations on the future scheme 
which is due to come into force in April 2008. 
Conference agreed that any new scheme should 
not be a ’two tier’ deal,    (continues overleaf) 
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· Negotiations between UNISON and 
DCLG ongoing 

· Informal consultation on a ‘new look’ 
pension scheme begins July 2006 

· Formal consultation on draft Regulations 
begins Autumn 2006 

· Draft Order to introduce new scheme in 
Autumn ���� �



          (continued) whereby new starters have to 
join a different scheme from existing 
members. Therefore, we will be arguing for 
full protection for current members plus new 
members to secure benefit from scheme 
improvements. These include: 

· Benefits accruing at 1/60th of salary 
for every year served instead of the 
current 1/80th 

· Partners’ pensions for all unmarried 
partners, with fair backdating 

· Improved service benefits 
· Improved access for the low paid 

and part time workers. 
        Our campaign to defend, and improve, 
our pensions continues. The Branch will keep 
members informed via newsletters, emails 
and meetings, but for the very latest 
information, check UNISON’s national 
website at www.unison.org.uk 
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        For two years now, the management of 
the Manchester Advice service have adopted a 
strategy of silence on sharing any meaningful 
details of the Review of Manchester Advice, 
apart from ‘broad pointers on direction of 
travel.’ 
        Consultation was token whilst many 
services were run down by that old technique, 
not filling of vacancies which leads inevitably 
to demoralised staff and a poorer service to 
Manchester residents. 
        And now management have revealed 
plans to ‘improve’ the service. These plans 
include measures to: 
· Downgrade the unique, award-winning 

Linkworker Advice service�
· Restrict local advice sessions currently 

available across the city�
· Break up the work of the innovative, 

award-winning Advicekit Manchester�
· Radically cut back on information 

leaflets and other publicity on benefits, 
housing, money advice and other rights�

· Cut consumer rights publicity campaigns�
 
        The management plans to introduce the 
changes and restructure over the summer, and 
whilst low paid admin staff are scheduled to 
be downgraded by around £2,500 per year, 
the three senior managers who devised the re-
structure are set to receive higher grades. 
        Unsurprisingly, these ‘improvements’ 
have proved unpopular with staff and the 
public alike, not least because the planned 
changes will also affect other, city council 
funded advice agencies. UNISON has been 
informed that a secret plan has been drawn up 
on external advice agencies, without 
consultation or their consent. 
        Over 90% of Manchester Advice staff 
voted to reject the proposals, and the Branch 
is supporting  members in their campaign to 
stop the damaging restructure. For more 
information, contact Pat McDonagh at the 
Branch Office �

 

� Want to join UNISON and get more 
information about the benefits of 
membership?  

 

� Do you want to become a steward and 
help colleagues in your workplace? 

 

     Whatever your query or concern, 
     contact your workplace steward or  
     the Branch Office at: 
 
     UNISON Manchester 
        3 – 5 St. John Street 
             Manchester M3 4DN 
 
     Tel:  254 7500           Fax:  254 7515 
 
     Branch website: 
        www.unisonmanchester.org 
 
     e-mail:  
        branch@unisonmanchester.org 
      
     National helpline:    0845 355 0845 
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        As usual , Manchester delegates played a 
full part in the business at Conference. Space 
forbids a full report of all the debates so what 
follows is just a brief summary; for more 
check the UNISON website.  
        Anti-BNP. UNISON General Secretary 
Dave Prentis said everyone had the right to 
live in a society free of fear and guaranteed 
that UNISON would continue to protect the 
vulnerable. "I promise you this – we will put a 
ring of steel around you, take action against 
perpetrators and prosecute. We will take the 
BNP on and kick the politics of hate back into 
the gutter where they belong."  
        Public Services.  In his 
address to annual conference, 
Dave Prentis warned that if the 
government believe that 
continuing with its onslaught 
on public services will win the next election, 
“they had better think again," adding: "I want 
a Labour government - a real Labour 
government" but it must abandon its 
ideological attack on public services because 
otherwise "Labour will not be re-elected 
unless it changes direction, restores trust and 
reconnects with its core vote."  

In terms of public-service reforms, 
Prentis said it was about time that the 
government "listened to the real experts - our 
members" rather than spend millions on 
consultants. "As long as I'm general secretary, 
our union will be at the forefront of the 
campaign to defend the NHS," he added. 

Prentis praised some aspects of the 
government's NHS policies, including 
employing more staff, bringing cleaning 
contracts back in-house, ending the two-tier 
workforce and making the NHS patient-
centred. But it was wrong on markets and 
competition, bringing in uncertainty, 
instability and upheaval.  

Prentis also warned 
delegates not to be 
fooled by David 
Cameron's supposed 
makeover of the 

Conservatives. "Tories still have Thatcherism 
running through their veins," he said. "David 
Cameron was a political advisor to Norman 
Lamont and Michael Howard. "'Safe in his 
hands'? More like his hands in our safe. A 
whiff of power would see the same slash-and-
burn policies that wreaked havoc on our 
public services a decade ago." 
        No to Trident replacement. Conference 
heard an impassioned speech from Kate 
Hudson, CND Chair, who said that massive 
war spending and shortfalls in public 
spending were inevitably linked. It costs 
taxpayers £1.5bn a year to maintain Trident: 
buying a new system, when it becomes 

obsolete in 2024, could cost up to 
£25bn. Most polls show a majority 
against nuclear weapons, she added, and 
such sums, would be put to better use 
dealing with the £512m NHS deficit; 
£1.8 billion gap in funding for social 
care; or the £2.2 billion shortfall in local 

government. 
        Conference also renewed its opposition 
to ID cards (expected to cost £19bn, won’t 
prevent terrorism but will allow the state to 
intrude on every aspect of our lives)… Called 
for the government to provide Councils with 
options retain their housing stock… offered 
support to President Hugo Chavez, who is 
presiding over social programmes aimed at 
improving education, health care, housing and 
jobs in Venezuela… Issued a warning about 
the  increasing ‘quangoisation’ now rampant 
in English regions… Witnessed a historic 
joint speech by Palestinian and Israeli trade 
union representatives… Agreed to campaign 
to ensure the UK radically improve its efforts 
at reducing carbon emissions to combat 
global warming… Decided that the link 
between pensions and earnings should be 
restored now, and pensioners should not have 
to wait until 2012, as suggested by the 
government… Thabitha Khumalo inspired 
conference when she addressed delegates on 
behalf of Zimbabwean trade unionists… 
and Conference commemorated the 
volunteers of the International Brigade who 
fought fascism in the Spanish Civil War. 
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