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HERE WE GO AGAIN?



In the first instance, if you have a
work problem or query then get in
touch with your local UNISON stew-
ard or workplace representative.
Otherwise, telephone the Branch
Office direct on the number below. 

UNISON Manchester, 3-5 St. John
Street, Manchester, M3 4DN 
Tel: 0161 254 7500 
Fax: 254 7515 

If you have a membership query,
please contact the Branch on the
number above or you can email at
this address: branch@unisonman-
chester.org 

UNISON Manchester is organised by
the Branch Executive Committee
and is supported by skilled staff -
locally, regionally and nationally. 
The UNISON Manchester Branch
Officers are listed below. 

Branch Chair: Pat McDonagh 

Vice Presidents: Rodney Lund &
Jane Slater 

Branch Secretary: Tony Caffery 

Assistant Branch Secretaries:
Wendy Allison, Pete Banks, Cath
Donnellan, Jim Mackrell, Brian
Stangoe, Danny Wilson, Rena Wood
and Libby Campion. 

Black Members Group Secretary:
Sonia Stewart

Branch Treasurer:  Bob Oram

Equalities Officer: Wendy Allison  

From the Branch
Secretary…

"There are a number of rea-
sons why most of us choose
to work in the public sector
but you can be sure of one
thing - it wasn't for the attrac-
tive salaries on offer. 
This makes the employers’

pay offer of a miserable 2%
pretty hard to stomach, espe-
cially when inflation is cur-
rently at 4.7%.
In fact, when you look at our

claim of 5% or £1,000,
whichever is the greater, we
seem entirely justified in our
claim given the inflation rate.
We cannot allow our pay to

fall behind in this way. Our
UNISON colleagues in the
NHS have just voted to ballot
for industrial action on pay. I
believe we need to do the
same.
Another unattractive feature
for Town Hall-based employ-
ees has been the emergence
of non-PC mice! UNISON
has been urging Corporate
Health & Safety to do all they
can to eradicate problems
resulting from the mice infes-
tation in the building and they
are now committed to spend-
ing an additional £12,000.”
Tony Caffery 

Communications Officer:  Rod
Fawcett 

Mancunion Editor: Noel Bayley

EducationOfficer:  Heather
Fairbanks 

Health and Safety Officer:  Geoff
Archibald 

International Officer: Isobel
McVicar 

UNISON/TUC Learner
Representatives’ Lead Officer:
Peter Wilkinson 

Women’s Officer and Welfare
Officer: Gwen Colgan 

The Branch Executive Committee,
the Branch’s decision-making body,
comprises of stewards from across
all the workplaces represented by
the Branch, plus elected Officers. All
members of UNISON Manchester
are encouraged to attend meetings,
vote in Branch elections and get
involved in our campaigns and 
activities. We are always looking for
people who feel they can contribute
to the work of the Branch and help
other members. This could be a reg-
ular commitment or you could be a
‘mailbox’ steward and help pass on
UNISON information to members in
your workplace. The Branch 
provides training courses, advice
and support for all our stewards and
officers. 

Contact the Branch if you’d like to
get more involved. 
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Defending
members working
in schools 
As members working in
schools will be aware, UNI-
SON has been meeting regu-
larly with City Council man-
agement to resolve issues
relating to working hours and
other matters. 

The second meeting of the
School based staff terms and
conditions working party was
held on 16 April 2007. 

Management opened the
meeting by restating the need
to harmonise staff terms and
conditions. A paper was dis-
tributed which showed the
number of full time staff
(administrative, teaching
assistants and technicians)
and the number of hours
worked, whether they were
all year round or term time
only. 

As part of the ensuing discus-
sion, Brian Stangoe, UNISON
Manchester Assistant Branch
Secretary made the following
points:

- no information had been
provided covering part-time
staff and this information was
still required. 

- UNISON believe that both
administrative staff and tech-
nicians who are on all-year-
round contracts either work
all-year-round or annualise
their hours. We therefore
foresee no major problems in
this area. 

- for teaching assistants and

those staff still referred to as
nursery nurses or support
workers, it is UNISON's view
that a large majority of them
work over and above their
contracted hours during term
time. Both head teachers and
the local authority must
recognise that this is the case
and they should look serious-
ly at the introduction of con-
tracted annualised hours.
This would protect the current
position of those staff on all
year round full time contracts
and actually pay staff for

doing the hours for which cur-
rently it could be argued they
receive no pay. For term time
only teaching assistants it is
the case they are working
additional hours for nothing
unless they actually make a
claim for payment. Following
further heated discussion
management stated that they
would continue to support
and promote the annualising
of hours where there is the
work to justify this. 

- Heads should audit hours of
all year round staff to satisfy

themselves that the work was
there or consider altering
individual’s working arrange-
ments to cover the required
hours 

- for those individuals who
could not reach agreement
with their Head they have the
option of taking an appeal to
the Governors Appeal  Panel 

- Management now accept
that there will be pay protec-
tion for any staff who may be
affected financially in line with
the agreement covering other
City Council workers. 

Following further discussion,
UNISON stated that: 

- we welcomed some of the
movement in management's
position, especially on annu-
alised hours and pay protec-
tion 

- UNISON required an overall
package of agreements that
covered all issues including
revised job profiles in line
with national agreements. 

- UNISON will be consulting
further with our members in
schools 

The next meeting of the
Working Party will take place
on 3 May 2007 to try to get
real progress on these
issues. 

OTHER ISSUES:- There will
be further stewards’ meetings
in the UNISON Office. If your
school does not have a stew-
ard or a rep, please ensure
that someone attends the
meeting. 
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“Head
teachers and
the local
authority must
look at the
introduction
of contracted
annualised
hours...”



10 reasons to vote
against the British
National Party
The local elections are
taking place on 3 May, and
this year the British
National Party are standing
double the number of can-
didates they stood last year
- including two in
Manchester. 

As UNISON members and
public servants, we know
that bigotry and racial
hatred are wrong. But the
BNP disguise themselves
as legitimate politicians
rather than showing their
true colours. We want you
to know what really hap-
pens in the BNP, and what
would happen if you had a
BNP councillor.

1. The BNP are always
helping police with their
enquiries. Their activists
include a convicted pae-
dophile, a convicted wife-
beater, an arsonist who tried
to burn down a mosque, a

fraudster and a whole host of
people convicted of violent
assaults, harassment and
football hooliganism.  Would
you want these kind of peo-
ple to represent you?

2. The BNP don’t turn up to
council meetings. Many
BNP councillors have
appalling records of atten-
dance at the council meet-
ings which decide on policies
which affect their voters.  

And even when they do both-
er to turn up they don’t have
their voters’ interests at heart
- Burnley BNP leader Sharon
Wilkinson recently opposed
money being spent on build-
ing new schools as children
who attended them would be
‘forced’ to integrate.

3.  House prices have
dropped in areas where the
BNP have won seats.
People from Burnley and
Barking and Dagenham
wards, where the BNP has
had the most success have
reported that house prices

dropped when the BNP were
elected to council seats -
whilst they were rising in the
rest of the country.

4.  The BNP has links with
terrorists. Robert Cottage,
who stood for the BNP in
Colne during last year’s local
elections was recently con-
victed of possessing explo-
sives and bomb-making man-
uals.  A police officer involved
in the investigation described
the BNP’s behaviour as
“appalling”.  

Others convicted for terrorist-
type activities who have links
with the BNP include London
nail bomber David Copeland
and Nick Griffin’s right-hand
man Tony Lecomber, who
was convicted of five explo-
sives offences.  

5.  The BNP wants an all-
white Britain: “The British
National Party stands for the
preservation of the national
and ethnic character of the
British people and is wholly
opposed to any form of racial
integration between British
and non-European people” -
BNP constitution

6.  Several prominent mem-
bers of the BNP claim the
holocaust did not happen -
including their leader.  Nick
Griffin described the holo-
caust as the “hoax of the
twentieth century”, whilst a
BNP newpaper called The
Holocaust News refers to the
holocaust as “The Holohoax”.  

How offensive is that to the
millions who suffered and
died under the Nazis?

mmaannccuunniioonn  44



7.  The BNP has close links
to openly Nazi organisa-
tions - across the world
including the Ku Klux Klan
(United States), the Front
National (France), National
Democratic Party (Germany)
and National Demoncrats
(Sweden).

8.  The BNP insult our
World War II heroes and
wish Britain was run by
Nazi Germans. Activists
have accused Churchill of
being a ‘war-mongering slob’
and a ‘f***ing c*** who led us
into a pointless war with other
whites who were standing up
for their race’. 

One stated that ‘when’ the
BNP take power the royal
family will be wiped out “and
we’ll get some Germans to
rule properly.”

9.  The BNP believe AIDS is
a good thing - “because
blacks, drug users and gays
have it”, according to activist 
Mark Collett.

10.  The BNP do not believe
in democracy. Leader Nick
Griffin has stated that ‘power
is the product of force and
will, not of rational debate’,
and he believes the BNP
should defend white people
with ‘well-directed boots and
fists’.

Uncomradely
activities
It is disturbing to report that
the Branch has received, evi-
dence of attempts by the
GMB to poach members of
other trade unions, including
UNISON. Tony Caffery,
Branch Secretary, stated:
"Unfortunately, the GMB has
been issuing seriously mis-
leading publicity material
aimed at school support
staff".

In some cases they have tar-
geted schools where all the
support staff are UNISON
members and invited staff to
meetings, which are suppos-
edly joint UNISON/GMB
meetings. When our mem-
bers have gone to these
meetings they find that no

UNISON officials are in atten-
dance - they are meetings set
up solely by the GMB to
encourage staff to leave their
union and join the GMB.
They are a clear attempt by
the GMB to poach UNISON
members.

"The fact that this is being
done in such an underhand
and misleading manner is
disturbing. At a time when all
trade unions are facing enor-
mous challenges in fighting
for the best interests of our
members, it is a crying
shame that the GMB are try-
ing to break the unity we cur-
rently enjoy amongst all the
Council trade unions by using
misleading tactics to try to
poach members from other
trade unions," said Tony
Caffery.

The Branch
has regis-
tered a
complaint
with UNI-
SON North
West
Regional
Office, who
will be tak-
ing this
matter up
through the
TUC.
Stewards
and mem-
bers are
asked to
report any
further
instances of
attempted
poaching to
the Branch
Office.
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Are these the sort
of people you want
representing your
views? Make sure you
vote on 3 May - and
use your vote wisely.



Deal or No Deal?
The local government
employers have rejected the
trades unions’ pay claim of
5% or £1,000 and have
instead tabled an offer of just
2% - an offer described by
Manchester UNISON Branch
Secretary Tony Caffery as:
"insulting and demeaning".

"This miserable offer will
drive down the morale of staff
even further. This is effective-
ly a paycut. At a time when
we are seeing above inflation
increases in the cost of hous-
ing, fuel and energy, council
tax and childcare it is a gross
insult to get an offer like this".

The joint trade unions submit-
ted our pay claim last month.
The claim included:

• The deal to be for one year
only
• An increase of 5% or
£1,000, whichever is the
greater
• A guaranteed minimum
hourly rate of £6.30
• An increase in the basic
annual leave entitlement
• An increase in night shift
and sleep-in allowances

However, the employers have
rejected the claim out of
hand, ridiculously stating that
there is no problem of low

pay in local government. 
This statement is sure to be
met with anger by many UNI-
SON members. Tony Caffery
further stated: "it is outra-
geous for the employers to
claim that low pay doesn't
exist in local government.
The national minimum wage
is shortly due to be increased
to £5.25 per hour - the lowest
local government scales are
not much more than this
amount."

"The employers say that our
claim is unaffordable. No
doubt we'll soon be treated to
their usual scare stories
about cuts in jobs and mas-
sive council tax increases if
the employers were to agree
our claim. Yet last year local
government as a whole
saved over £3billion in 'effi-
ciencies' - twice the target
they were asked to save by
central government. It's clear
that our modest claim could
be met in full."

However, Tony Caffery is well
aware that members will be
very concerned about the
employers’ attitude: "Pay is
one of the major issues for
our members and if the con-
versations I've had with mem-
bers about pay are anything
to go by, it’s crystal clear that
they are absolutely outraged
by the employers’ offer".

The employers and trade
unions are due to meet again
in the near future, but it looks
increasingly likely that some
form of action will have to be
taken to force the employers
to increase their offer. 

There will be more informa-
tion regarding the pay negoti-
ations in the next issue of the
Mancunion.

NEC elections
Use your vote for a democratic
and strong UNISON. National
Executive Council (NEC) elec-
tions are taking place. All mem-
bers will have received a ballot
paper at their home address.

The NEC is responsible for the
day-to-day running of the
Union, ensuring that members
get proper support and that the
Union is well organised. It
oversees our relationship with
employers, government and
political parties. 

The Manchester Branch has
nominated the following candi-
dates who have great track
records of union work and  full
commitment to UNISON mem-
bers rather than external politi-
cal groups or unofficial fac-
tions.

Please support the following:
Carol Lukey, Angie Bowen,
John Mackey in the North
West; Lynn Poulton, Carole
Maleham, Julie Robinson and
Mark Fysh in Local Govern-
ment; Mark Clifford and June
Nelson for Additional Members

Please remember to return
your vote by post ASAP but
no later than 10 May.

• 61% of UNISON members earn just £15,825 or less
per year - £8,000 per year - less than the average wage
• 75% of these members are women
• Between 2004-07 local  government pay rose by 8%. In
the same period inflation rose by 9.3%, and average
earnings rose by 12.4%
• The current rate of inflation is 4.7% - over twice the

employers’ offer of 2%.
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Corporate
Services’ update
Following a recent re-organi-
sation, Assistant Branch
Secretary Danny Wilson
(above) has taken over from
Jim Mackrell in supporting
members within the
Corporate Services depart-
ment. 

Danny will be developing the
Stewards Committee over the
next few months, and is keen
to ensure that Stewards con-
tinue to get all the assistance,
advice and training they need
so that they are well
equipped to support mem-
bers. Danny’s also keen to
launch a new look news
sheet for Corporate Services
members with the help of
Stewards and improve all
forms of communications. 

The election of the Corporate
Services Departmental
Convenor is due to run from
23 April – 14 May 2007 and
the Branch would urge all
Corporate Services’ Members
to participate in the ballot and
use their vote. And if you
want to know more, contact
your local steward…

Manchester
Working
Post TUPE general update
The partnership between
Manchester City Council (City
Works) & Morrison’s Facilities
Services has now been run-
ning for several months.
During this time UNISON has
been in regular contact and
dialogue with Manchester
Working management. All

UNISON members are fully
represented at regular meet-
ings with Human Resources’
manager George Korneki by
Assistant Branch Secretary
Danny Wilson along with
Convenor, Derek West. 

The main purpose of these
meetings is to focus on nego-
tiating improvements to UNI-
SON members’ terms and
conditions. UNISON is also
striving to secure career
development opportunities for
as many staff as possible,
including better access to
training. Manchester Working
staff have full and regular
access to other vacancies
within the Morrison’s
Facilities Services Company.

Many Manchester Working
staff are shortly due to relo-
cate to the Universal Square
Complex (part of the previous
GUS Building). The newly
refurbished building will pro-
vide “a new, clean and bright
environment to work” and
UNISON will monitor the situ-
ation and consult with staff
regarding working conditions,
in order to ensure safety and
welfare. UNISON will contin-
ue to be involved in regular
meetings with the Morrison’s
HR Team and will be visiting

members at the new building
on a regular basis during the
year.

Housing AGM
After a gap of a few years
Manchester Housing
Stewards have organised an
AGM for all of our members
in Housing. 

The changes we have seen
recently and continue to see
are massive. Not only HIO
and stock transfers, but also
Job Evaluation and equal
pay.

Everyone in Housing has
been or will be affected by
these changes.  We have
special recruitment proce-
dures to handle the job
changes and budgets are
being reviewed in all sec-
tions.

Now is the time to really get
organised and to ensure that
we can meet the challenges
that will face us.  We need
the best possible organisation
and structures to keep the
pressure up on terms and
conditions and jobs.

We’ve organised the meeting
because we want to help our
members, so come along to
the Housing AGM – it’s your
chance to have your say.
Tony Caffery, Pat McDonagh
and Jim Mackrell have made
a commitment to attend, so
there’s no better time to
make a suggestion, get
something off your chest or
get the answers you need.

It’s your union – use it!
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Issues under dis-
cussion at April’s
Branch Executive
Committee: 
• The pay deal
• Pensions
• Equal pay & Single
Status/Job Evaluation
•  Working hours for
school-based staff
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PLEASE RETURN YOUR COMPLETED FORM TO:-

UNISON Manchester, 3-5 St.
John Street, Manchester, M3 4DN 
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