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In my view...

Following on from the destruction
of services caused by the £110
million cuts by the Tories support-
ed by the Lib Dems to services in
Manchester we now face a fur-
ther cut of £80m.

Whatever the detailed decisions
to come we face a scenario
which will result in a further slash-
ing in services to the people of
Manchester and the further loss of
up to a thousand jobs.

The cuts reflect nationally a per-
verse political connection with
the most deprived areas suffering
the largest cuts.

Manchester received the highest
level of cuts in the North West.
Our region suffered a sixth of the
national cuts in funding.

Given the scale of the cuts our
Branch has agreed a further
Voluntary Severance and
Voluntary Retirement Scheme on
the same enhanced termes.

We are hopeful that this will
bridge the funding gap but have
made it clear whatever the out-
come our Branch will not accept
the imposition of compulsory
redundancies nor cuts in our
ferms and conditions.

In February UNISON expects a for-
mal offer of the national employ-
ers for a 1% pay increase. This
would mean in effect a 2% pay
cut for the next year.

The last three years of the pay
freeze has already seen members
pay cut by up to 15% when set
against inflation.

Our Branch is calling on the union
nationally fo campaign with
members on the need to beat
the pay freeze and to seriously
consider a ballot for major strike
action.

Research papers, postcard cam-
paigns and lobbying of council-

lors all assist but are very unlikely

to move the Government.

The Government does not listen

to reason which is demonstrated
by their austerity agenda which is
causing recession, increasing
unemployment and hitting the
vulnerable the hardest.

April will see thousands of our
members hit by changes in tax
credits and universal benefit
changes.

| would urge members to make a
note of our AGM and come along
and have your say on all the
major issues facing members.

It will be held in the Friends
Meeting House on Mount St
(opposite the rear of the Central
Library) at 12.30 on Thursday 28th
February.

| am pleased to say our guest
speaker will be Owen Jones who
is a columnist on the i newspaper,
has been a panellist on Question
Time and wrote ‘Chavs ; The
Demonization of the Working
Class’

| am sure his speech and answers
to questions will be interesting so |
hope as many members as pos-
sible will try and attend.

Pat M@on&gﬁ
Branc h Secrez‘ary

In This Month’s
Issue...

s you might imagine our
Acover and lead article “The

Creature That Ate Public
Services” focuses on the huge
bite Tory Communities Secretary
Eric Pickle took out of Manchester
City Council's budget and how it
will affect our members.

We explain a little about how the
branch makes it's decisions by
showing how the Branch Execu-
tive Committee is made up. (With
an affectionate nod to Pete
Frame’s Rock Family Trees). We
also shine a light on the results of
the most recent meeting on the
23rd January.

Gloria Buckley reports back on
her experience of this year's
Black Members conference held
18th — 20th of January in Sheffield.

There’s also some good news to
report with a new deal on pay at
two of our Housing Trusts Parkway
Green and Willow Park and the
long awaited conclusion to nego-
tiations on pay harmonisation at
The Manchester College.

Finally in “Good To Meet You”

this month we meet Contact
Manchester Steward Gemma
Mcllwaine to discuss her views on
UNISON, Football, Public Services
and why she hates chickens.

Hope you enjoy it.

James Crowley and Patrick Taylor
Guest Editors
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THE CREATURE THAT ATE PusLic SERvicEST

n 19th December Commu-
O nities Secretary Eric Pickles

delivered his settlement for
council funding across the country.

A settlement he described as a
“bargain” for Local Authorities.

For Manchester this “bargain”
meant an 8.2% reduction as Eric
Pickles took a whopping 80 million
pound bite out of City Council fund-

ing.

Of course Tory spin was that this
was part of an average cut of 1.7%.
When viewed across the country
the level of cuts reflects a political
map of Britain, with fraditionally La-
bour areas losing out to Tory domi-
nated authorities.

The prime example being West Ox-
fordshire, home to David Cameron,
who will get a hike of 1.1%. Effec-
tively money stolen from the most
deprived areas of the counftry.

One sixth of all national cuts in
council funding fell in the North
West, a totally disproportionate and
vindictive attack on our region.

The implications for Manchester are
clear, another round of cuts to the
valuable public services our com-
munities rely on.

Along with the need to shed approx
830 jobs.

The City Council's budget proposals
are out for public consultation and
make for depressing reading.

For our members closures and
changes to services will mean ex-
tensive restructuring throughout the
council and all the uncertainty and
worry that will come with it.

Some will call for opposition to any
cuts and we do condemn the Tory
/ Lib Dem cuts which are forcing
the Council fo now make extremely
painful decisions based on politi-
cal priorities on how to best retain
the most critical services within the
extreme scale of the funding cuts.

Calling on the Council not to
decide on any cuts, or to not set

a budget or an illegal one is point-
less. It was last tried in Liverpool
and Camden in 1985 and nowhere
since then, as it led to civil servants
and local officers taking over and
making chaotic cuts without any
political accountability.

That said some members and lo-
cal communities may well want
to campaign to save a particular
service as a priority.

But making no cuts given the mas-
sacre of the budget is not possible.

The Branch will do everything to
assist those who wish to take the
opportunity to leave and also those
who will be staying to deliver serv-
ices through an uncertain period
with wholesale reorganisations.

The City Council has extended ifs
deadline for Voluntary Early Retire-
ment (VER) and Voluntary Sever-
ance (VS) applications until 15th
February as currently the target of a
reduction of staff and costs has not
been met.

While we have worked in partner-
ship to prevent compulsory redun-
dancies, any proposal to infroduce
them will mean a fundamental shift
in UNISON's working relationship
with the City Council.

Our policy has always been clear.

If compulsory redundancies are
proposed we will ballot all our mem-
bers to take industrial action.

This commitment has been a cor-
nerstone of branch policy through-
out the years and it will not change
now.

At our AGM on 28th February a mo-
tion will be put forward reaffirming
the position and we ask all mem-
bers to attend and have their voice
heard on this issue.

Together we must show our resolve
and unity so make the effort to at-
tend and show your opposition to
any altempt to infroduce compuil-
sory redundancies.

To receive £20 off a hew car insurance policy you must be a current UNISON member and
state discount code XCER when you call 0800 756 8178 (sorry, you can’t get the £20
discount from our website). This offer is for your first year of cover only and is valid for
quotes given until 31/03/2013. Only one voucher is valid per new policy and it can only be
used by you. LV= reserve the right to change the terms and conditions and to withdraw the
offer at any time. This voucher can be used in addition to the UNISON member discount.
UNISON acts as an Introducer Appointed Representative to the Liverpool Victoria group
of companies for General Insurance. LV= and Frizzell, Britannia and Britannia Rescue are
registered trade marks of Liverpool Victoria Friendly Society Limited. LV= Frizzell, Britannia
and Britannia Rescue are trading styles of the Liverpool Victoria group of companies.
Liverpool Victoria Insurance Company Limited, registered in England and Wales number
3232514 is authorised and regulated by the Financial Services Authority, register number
202965. Registered address for both companies: County Gates, Bournemouth BH1 2NF
Tel: 01202 292333. WS21229787
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Branch
Executive
Committee
Report

he Branch Executive Commit-
tee met on Wednesday 23rd
January.

As always there was a lively de-
bate from delegates from across
the branch attending.

The first item on the agenda was
the funding cuts to Manchester
City Council and the impact
upon our members, including an
update on the current position

on the VER and VS scheme. As al-
ways the committee were stead-
fast in their opposition to com-
pulsory redundancies and our
commitment to ballot for industrial
action should we need to.

The Committee was also updated
on the current position on the
National Local Government Pay
Claim. The committee agreed
that Manchester Branch would
propose a motion to our regional
representatives that any offer
below the rate of inflation should
be put to an all member ballot
for industrial action, to make sure
they get their say on the on-going
Tory pay freeze.

There was news from outside
Local Government as Rachel
Preece informed the BEC of the
proposed redundancies and
shocking service cuts within Con-
nexions. Patrick Taylor updated on
the negotiations on harmonisation
of pay at The Manchester College
and Vimal Gadher discussed the
pay negofiations at the new With-
ingfon Community Housing Trust.

The Committee received a report
from the National Black Members
Conference.

The committee was also asked
to consider nominations for the
forthcoming NEC elections. The
committee voted for the branch
to nominate several candidates,
including Manchester Branch
members Eddy Redmond, Rena
Wood and Isobel McVicar.

With so many members affected
and facing real financial hardship
it was agreed to allow an emer-
gency motion to the upcoming
AGM condemning the new Ben-
efits Up-rating Bill. With a moftion
against the fascist EDL already

on the agenda, a commitment
was made to keep members
informed of any counter protests
being held when the EDL hold
their march in Manchester on 2nd
March.

For full details members can now
view the BEC minutes on the
Branch website.

Black
Members
Conference
Report

n Friday, 18th January,
02013, | had the opportunity
to attend my first Unison
National Black Members Confer-
ence, in Sheffield, as a visitor for
a day. | fravelled by train without
any problems, given the snowy

weather conditions.

[ really didn’t know what to ex-
pect (or really what was expect-
ed of me) but felt happy to get
involved. Luckily Georgina Sullivan
from Manchester College and |
attended with Sonia Stewart, an
established member from Man-
chester, to guide us through.

| arrived at Sheffield City Hall
where the conference was to
start at 2pm.

I was really impressed by the turn
out of members from many differ-

ent cifies in the UK and a variety
of local authority employers and
companies, ranging from Glas-
gow in Scotland, Birmingham in
the Midlands and London in the
South. I was infroduced to mem-
bers whom Sonia was familiar
with and noticed that many other
members, obviously long stand-
ing, greeted each other with
hugs.

The conference was warmly and
welcomingly opened by Bev Mill-
er, The National Black Members
Committee Chair. | was proud

fo witness a black woman com-
mand an occasion like this with
such authority and professional-
ism. Next, was the guest speaker,
Dave Prentis, General Secretary,
who gave a very passionate
speech on the need to encour-
age and recruit new members
and how dramatically the current
cuts will affect the lower paid and
the destructive effect this could
have on local communifies.

Next, the motions were moved
and debated by delegates. What
impressed me though was the
way first fime speakers were given

extra support by members clap-
ping on their infroduction and at
the end of presenting their mo-
tion. This was a real confidence
boost for them and very uplifting.

| left the conference feeling
pleased and proud and satisfied
that | had aftended and seen
first hand how UNISON stands up
for people when times are hard,
and indeed there are hard fimes
ahead. |look forward to taking
further steps to being more in-
volved.

Gloria Buckley
Manchester Branch Black
Members Group

Delegates cast their votes af the
BMC



New Pay Deal
Struck For
Housing Trust
Members

NISON Manchester are
U happy to report we are in

the final stages of signing off
on a new annual pay seftlement
at Parkway Green and Willow
Park, who are amalgamating to
form Wythenshawe Community
Housing Trust.

Assistant Branch Secretary Vimal
Gadher has been leading on
cross-union negotiations. These
have come to fruition with a two
year deal for 4%.

This represents a significant im-
provement on the original offer
and a good deal in the current
economic climate. Consultation

with our members showed that
they were overwhelmingly in fa-
vour. The deal is currently with the
board for full agreement and we
are looking forward to seeing it
finalised in the next few weeks.

We have also secured an agree-
ment that the payment will be
made upfront, with members
receiving the full 4% in this April’s
pay packet.

The branch would particularly
like to thank the stewards, Eddie
McLarnon and Neil Marsden for
their all their hard work in secur-
ing the deal and consulting with
UNISON members.

It goes to show that no matter
what this Government say and no
matter what damage they do to
the economy there is always the
scope for fairer deals on pay in
the public sector.

Vimal raises a toast to the new
deal....

Harmony At
Manchester
College...

o0 our members af The Man-
Tches’rer College harmoniza-

fion is a word in very common
usage at the moment. In fact it
has been for several years now.
The College was formed in 2008
through the amalgamation of
City College and MANCAI. Staff
fransferred on their current rates
of pay and since that fime there
has been an ongoing struggle to
have salaries harmonized.

While academic staff and some
sections of support staff have
already been addressed we still
have significant numbers of mem-
bers being paid different rates for
the same work.

Clearly this was unacceptable
and UNISON has continued its
campaign for clear, transparent
grading for its members.

Perseverance has paid off and
this month will see the conclusion
of lengthy negotiations. A new
pay scale has been established
with clear bandings for support
staff. From February our members
will be paid on the new rates for
their roles. This process has led to
over a quarter of a million pounds
in pay rises for staff. Just as im-
portantly UNISON made a clear
commitment to our members that
we would not accept any pay
cuts as part of harmonisation. We
have honoured this pledge and
not one member will receive a
pay cut.

There is however still work to do.
While the College working week
is 37 hours we do still have some
members working 39. Negotia-
fions are ongoing fo address this
issue, the infention being to bring
these staff down to 37 hours with
no loss of pay. Many of these staff
work as premises officers so the
logistics of managing their rotas
with site opening times are prov-
ing complicated. However nego-
fiations are progressing well and
we are hopeful that 37 hours for
all can be delivered soon.

The UNISON office at Openshaw
Campus



Good To Meet
You: Gemma
Mcllwaine

Job: Customer Service Advisor at
Contact Manchester for the Envi-
ronmental Services.

How long have you been a mem-
ber of the union? AlImost 6 months.

What do you like about your role
in UNISON?

Being able to have a voice that's
heard and providing support to
existing members as well as re-
cruiting new ones.

Whereabouts do you live? | re-
cently moved to Droylsden but
I'm originally from Gorton.

Where would you want to live?
Mexico or Australia.

Best thing about UNISON?

The support that | have received
from the branch and my fellow
members in the short time | have
been a member has been amaz-
ing and I'm glad to be a part of
such a strong union.

Who or what is your inspiration?
My family, and without sounding
cheeky the older generations in
society; they've lived and learned
and have invaluable life experi-
ence and skills.

What is the trait you most deplore
in yourself? | can getirritable
quite quickly and I've still not
completely mastered hiding it.

What is the trait you most deplore
in others? Laziness and arro-
gance.

If you were Prime Minister, what
would you do first?

I'm not very good with politics
and | don’t think I'd like to be
elected but if | was | would stop
the privatisation of our public
services, especially in the care
industry.

What superpower would you like?
Mind reading or granting wishes.

What's the worst job you've ever
done? Gutting chickens.

What's your ideal job? That's a
hard question! | think I've want-
ed to be just about everything

up fo this point in my life, but any
role where | can make a differ-
ence and be successful would be
ideal.

Favourite holiday destination:
Mexico

Film? | don't have one as it
changes all the fime.

Drink? Vodka (absolute) Corona,
pretty much anything!

Football club? Manchester
United. We will make it to 20 this
season!

Al

What was your best day at work,
and your worst?

| don'treally have a best and
worst day, my role is quite chal-
lenging as | work on the front
line in a service which has been
massively affected by the re-
cent cuts. | like a challenge and
regardless of whether days are
good or bad, it's all experience.

Why do unions matter?

Unions matter as without them
we wouldn't have the rights that
we do now. They allow people
to express their opinions and
concerns and continually fight for
a brighter future for everybody in
the working world, not just their
members. | have come to realise
recently that not everybody real-
ises just how much of an impact
unions have on our working lives
and | would encourage anybody
who is not in a union to join one
(UNISON of course).

Here when
you need
us. [ X ]

There are many ways to getin
touch with the branch. If you
have a problem and need some
help in the first instance we rec-
ommend you contact your local
steward.

Should one not be available you
can contact the branch office
on 0161 254 7500 or email us at
unison@manchester.gov.uk.

Help can also be obtained
through our national helpline
UNISONdirect on 0845 355 0845

If what you are afteris the latest
news from across the branch we
recommend you take a look at
the branch website
www.unisonmanchester.org.
Unfortunately there isn't space to
report on everything in The Man-
cunion so visit the site to check
out our recent arficles on Welfare
reform, the crisis in legal aid and
even a little bit of UNISON history
with a profile of former NUPE Gen-
eral Secretary Bryn Roberts.

If you want to get the website

updates as they happen follow us
on twitter at @unisonmcr.

Finally you can now download
the UNISON app for smartphones
which contains the latest national
news and advice on some of the
most common problems in the
workplace.

Scan the
QR code
opposite
to visit our
website!




